*Vet Record* 27 June/4 July 2020 (vol 186, pp 649-650), we published a letter calling for a more united approach from the BVA and its specialist divisions, along with a response from the BVA. We invited all the BVA specialist divisions to comment and will publish all the responses received.

While BCVA welcomes the opportunity to reflect on the structure of the profession, we feel the anonymous letter does not accurately reflect the role of the species representative bodies.

As one of nearly 20 specialist groups within the BVA, BCVA's role is to represent veterinary surgeons working with cattle, either as a part or the entirety of their professional role. We are not merely a 'subdivision', but a respected association in our own right. Our key focus is to support cattle vets across an increasingly diverse range of topics, to respond to an ever-changing landscape, while also providing leadership and guidance through industry representation.

Examples of this industry-veterinary representation achieved through BCVA include Red Tractor dairy, and beef and lamb boards, CHeCS (Cattle Health Certification Standards) schemes, RUMA (Responsible Use of Medicines in Agriculture Alliance) targets task force and the Cattle Health and Welfare Group, to name but a few.

As the veterinary industry evolves, with an increasing proportion of practices only dealing with farm animals, one of BCVA's roles is to ensure CPD provision is suitable -- we signpost industry-provided CPD, but also highlight weaknesses and look to provide CPD where there is no commercial alternative. We host training for a number of industry schemes, including BVD Free, National Johnes Management Plan and MilkSure.

We have a board of 18 representatives, each bringing something different to the table and having their own views and it would be naive to think that the collective expert views of these people could be recreated in a single representation within a sole professional body.

Within the specialist group framework, it is essential for us to have an open, honest and regular exchange with the team at the BVA, and we are grateful to our representative on BVA Council, who liaises to make sure cattle vets have a voice on the relevant issues. This relationship allows each specialist group to support the BVA within their area of expertise. For BCVA, recently that has meant contributing to the BVA's Covid-19 farm animal veterinary resources, as well as providing our own specialist advice to our members.

There are topics where the view of specialist vets may not meet a consensus from the wider profession. One example of this would be control of bovine TB; we recognise that some of our conclusions may be different and respect those differences of opinion, but our primary role is to support and put forward the views of cattle vets. It is our responsibility to ensure cattle vets are adequately represented in this matter.

The veterinary profession is richer for the specialist groups and is better off having a range of voices. Such a large group of educated people are never going to agree on everything. To debate professionally and with mutual respect indicates you have passion for your subject, and this should be encouraged.

> To debate professionally and with mutual respect indicates you have passion for your subject, and this should be encouraged

High standards of professional conduct, education and animal welfare are the foundations that bind the veterinary profession, and the flexibility to work together with other divisions or the BVA, or independently, provides the maximum benefit for all.
